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Abstract. Corporate wikis are increasingly being adopted by enterprises as a
solution to various organizational processes. Subsequently a significant number
of research works have started focusing on providing results on both successful
and unsuccessful corporate wiki implementations. Nevertheless, the scope of
these studies is usually limited on a specific organizational case or focuses on a
limited set of aspects of the wiki adoption, e.g. either the technological or the
cultural one. Our objective in this work is to provide an overview of the key
factors affecting the successful implementation of an organizational wiki, by
analyzing thirty case studies reported in the research literature. The result of this
analysis is the identification of a core set of common best practices to be taken
into account by stakeholders when planning the integration of a wiki within a
corporate context. In this way, the study aims at contributing to the planning
and the realization of more successful corporate wiki implementations with
enterprise environments.
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1 Introduction

Since the early beginning of the 21st century, the world changed in a way that could
hardly be imagined some years earlier. After the personal computer revolution of the
1980°s and the boom of the World Wide Web in the 1990’s, one even greater
invention took place: web user collaboration. Indeed, up to that time, the idea of
millions of interconnected people collaborating with one another had never, through
the entire human history, been so widely implemented. And even better: this
implementation works. The success of a variety of ventures, ranging from
collaborative content creation communities — such as YahooAnswers — and social
networking sites — such as MySpace and Facebook —, to content sharing applications,
like Flickr and YouTube, proves it.

The main feature of this new computing era, often called Web 2.0, is user
collaboration. Among the most prominent paradigms of this movement stand wikis; a
technology which enables distributed users to collaboratively work towards the
creation of online content, by building and enhancing one another’s contributions.
The wiki technology is successfully used by one of the most influential and
referenced sites of the web, namely Wikipedia. First appearing in 2001 and growing
ever since, the Wikipedia model has proven that it is possible to effectively harness
user knowledge into structured, qualitative content - and hence, it has opened the way
to numerous other content collaboration efforts.

The success of Wikipedia, combined with the potential of producing significant
knowledge value in a simple and efficient manner, soon attracted the attention of the
corporate world, leading an increasing number of organizations to invest on the
adoption of the wiki technology.

The advantages that they see in this investment are many. As indicated by a
significant number of success stories [1-8], wikis can render corporate collaboration
more inclusive and efficient, by actively involving employees and stakeholders into
the organizational knowledge building process. They can also help build and maintain
a solid experience base within the firm, a feature significantly appreciated, since
expertise re-gaining is more than often translated into high costs, in terms of both time
and resources. Wikis are also efficient in supporting organizational communication,
as well as in complementing or, in some cases being an alternative to, other currently
used business collaboration technologies.

As a result of the above, wikis are nowadays used to facilitate a broad range of
organizational processes within the enterprise. These include the collaboration of
dispersed corporate teams in document co-authoring efforts, the formulation of in-
house communities of practice, the gathering of organizational tacit knowledge, as
well as a number of more specific processes, such as customer relationship
management, software development and project administration.

Despite the advantages they can gain an organization, the road to implementing a
corporate wiki is not always obstacle-free. A number of non-successful ventures
[9,10], indicate that, as with any technological solution, careful planning needs to take
place prior to establishing a corporate wiki, in order to avoid the frustration, resource
waste and innovation setback that a failed implementation might bring on.

Therefore, as the use of corporate wikis leaves the initial stages of enthusiastic
acceptance and it faces reality, and in a time where knowledge is considered to be one



of the most valuable assets for the survival of an organization in the global
marketplace[11,12], a question that inevitably arises is: how can wiki-based user
collaboration be effectively implemented so that it can really create value for the
organization?

In seeking an effective means of implementing a corporate wiki, one may need to
answer a number of related questions:

»  Which should be the expectations and which are the anticipated
constraints of using a wiki within a corporate context?

=  Which are the important parameters that need to be taken into
consideration by stakeholders and employees wishing to benefit
from this new medium?

=  What can the management do to support the implementation of a
corporate wiki?

= How can the employees be motivated to use the newly introduced
technology?

= Which technical characteristics need to be taken into account when
selecting a wiki platform?

= Overall, is there a clear process to follow in order to simplify and to
smoothen the integration of a wiki into the corporate working
environment?

In this context, a considerable number of studies reporting on the issue of
implementing a wiki within a corporation can be found in the research literature.
Depending on their context and focus, i.e. whether they are applied or more
theoretical, these studies provide significant results on a variety of aspects concerning
the successful implementation of a wiki within a corporation. However, their results
are usually limited on the specific organizational case that they describe. As such,
they do not cover all the aspects that need to be taken into account when planning the
adoption of an organizational wiki. In addition, depending on the scope of the case
study, some works may focus more on the technological aspect of the wiki adoption,
while others may deal with the cultural or motivational aspect of this implementation.
Nevertheless, in their effort to plan for a sustainable corporate wiki, stakeholders need
to have an overall view of the factors that have proven, according to previous
experience, to affect this venture. A study, therefore, which would combine the results
and observations of a diversity of case studies and viewpoints, to provide an overview
of the key factors affecting the success of an organizational wiki would be of critical
importance.

In this paper, and based on the results of analyzing thirty case studies reported in
the research literature on the use of wikis in enterprise settings, we identify the factors
that are most frequently reported to affect the success or failure of a wiki within a
corporate context. The article thus aims at familiarizing stakeholders in a variety of
organizational levels — including team leaders and project managers, organizational
change or IT experts, communities of practice and individual employees — with the
particularities that the use of the wiki technology most commonly presents and, in this
way, to support the future implementation and sustainability of more successful
corporate wiki stories. The rest of this paper is organized as follows: section 2
presents the most important findings of the related research literature and section 3
presents the research methodology followed for the identification and analysis of the



selected case studies. Section 4 — constituting the main contribution of this paper —
presents the identified best practices regarding the successful planning of a corporate
wiki implementation. Finally, section 5 concludes with the main findings and future
research directions of this work.

2 Related literature

The most significant part of the available research literature on wikis focuses on either
the educational domain or on Wikipedia, the popular wiki-based encyclopedia. It is
only in the last few years that another type of studies, which pertains to the use of
wikis on the corporate domain, has started to emerge. The focus of this latter type of
works, a significant number of which constitute the set of the case studies analyzed by
the present research effort, refers mostly to the implementation of a wiki on a specific
corporation.

The studies that extend this focus on more than a single or a few enterprise cases,
seeking to tap the broader picture and provide overall planning directions and
guidelines are still very few. Among these, the study of Wagner [13] uses three media
choice theories to evaluate the potential of enterprise wikis as a means of facilitating
communication and collaboration within the enterprise. The study bases its results on
32 corporate wiki implementation case studies. It concludes that enterprise wikis
present the potential of enabling and leveraging corporate communication, provided
that specific aspects often related to their open nature, such as free-riding and conflict
of values are adequately addressed.

Another multiple case study is the one performed by Stocker and Tochtermann
[14]. This study draws its results from three corporate wiki implementation cases. It
concludes that the examined corporate wikis indeed facilitated knowledge sharing
among the employees and improved the corporate documentation processes.

Finally, the works of Poole [15] and Grudin [16], which categorize enterprise wikis
into three categories, are also relevant to the scope of the present work in the sense
that they perform a meta-analysis instead of providing direct implementation results.
Specifically, the aforementioned studies provide a taxonomy of enterprise wiki
genres, based on a corporate wiki application on a large organization. Three genres
are in this context identified: single contributor wikis, which are used as personal
information management tools, group wikis, which are used as tools to facilitate
corporate team collaboration and in-house corporate encyclopedias, functioning as an
enterprise-wide knowledge repository. These works also highlight three important
commonly occurring issues of corporate wiki implementations, namely the need to
align individual contributor and management expectations, the need to organize
content in a flexible manner, as well as the requirement to position the wiki in the
existing corporate culture.

The present work seeks to add to and extend the aforementioned research literature
domain, by analyzing the results and the observations over thirty reported corporate
wiki implementations, and in this way to identify a set of common patterns that
influence the result of a corporate wiki implementation. By highlighting some of the



most important factors affecting the problem-at-hand, the study therefore aims at
facilitating the realization of more successful enterprise wiki ventures.

3 Research methodology

To identify the enabling and restricting factors of applying and using a wiki within a
corporation, the following methodological steps were applied:

1. Selection of the case study dataset

To select the dataset of the case studies that would be used as the basis of the study,
initially an extensive search of the relevant recent academic literature was performed.
The criteria that a study should fulfill in order to be included in the selected data set
were that: a) the application domain of the described wiki implementation should
specifically be an enterprise setting (thus not including settings such as the
educational one or studies focusing on Wikipedia), b) the study should be an applied
and not a theoretical one and c) it should provide results, either in a qualitative format,
e.g. through interviews, reported user viewpoints or questionnaires, or in a
quantitative format, e.g. through a log analysis of the wiki usage, or reports on the
number of page views and edits. In addition, the study should clearly report on the
perceived outcome, i.e. whether the corporate stakeholders and employees deemed the
specific wiki implementation successful or not.

2. Basic profile building of each study

Thirty case studies were selected during step one [1-10,17-36]. Twenty six of the
selected studies report beneficial, positive or successful results [1-8,17-23,26-36],
while the results of the remaining four are reported not satisfactory or unsuccessful by
the corporate stakeholders involved [9,10,24,25].

The next step included identifying the basic profile characteristics of each study, to
determine the scope that could be covered by the fusion of their results. From all the
features that could be used to characterize each study, a number of basic features were
selected, on the basis that almost all the studies provided the respective information.
Other features, for which a significant number of studies did not provide information,
were not included. The profile of each study thus consisted of the following basic
information elements:

o  Company size. The selected studies were found to focus on small enterprises
(less than 50 employees — 7 studies), medium (less than 100 employees — 11
studies) and large-sized (more than 100 employees — 12 studies)
corporations.

o  Company specialization. The studies were found to describe corporate wiki
implementation experiences from a variety of different specializations
including research (8 studies), manufacturing (1 study), consultancy (2
studies), educational services provision (2 studies), design (1 study),
media/entertainment (3 studies), publications (2 studies), software



development (8 studies), crisis management (1 study) and non-profit
organizations (2 studies).

o Target organizational task. The purposes that the reported corporations
implemented the wiki for also varied. Five different target wiki usage
activities were identified, ranging from general company activities, such as
knowledge codification (8 studies), or the facilitation of collaboration
between the members of corporate communities of practice (4 studies), to
more specialized corporate processes such as the ones related to the
development of information systems (10 studies). Other procedures include
interaction with third parties (6 studies) and inter-organizational
communication and collaboration (2 studies).

As one may observe, the studies cover a broad range of different organizational
cases and corporate settings, providing the diversity potential that the present study
seeks.

3. Extraction of the reported wiki enablers and constraints

The next step was to extract the enablers and constraints reported by each study
regarding the specific wiki implementation performed. Initially, these factors were
depicted using the language of the specific case study and then, when they referred to
the same notion, they were codified using the same terminology.

4. Grouping and analysis of the identified enablers and constraints

The final step was the grouping and analysis of the identified enablers and constraints.
During this step the extracted factors were used in conjunction with the respective
study results, to identify common patterns of wiki success or failure across the
examined cases. Some representative pattern strategies that were used to mark a
specific factor as a common enabler of a corporate wiki implementation, are the
following:

a) A study, characterized by specific factors, reports success, whereas another
study, implicitly or explicitly reporting the lack of these factors, reports
failure or partial failure.

b) A study attributes its success to one or more specific factors and the latter are
also supported as success-contribution elements by other studies.

¢) A factor has not contradictory meaning, i.e. there is no case of some studies
supporting its success building capacity, while others supporting the
opposite.

The success-enabling factors of a corporate wiki implementation, which were
identified using the above pattern building criteria, are presented and analyzed in the
following section, along with a reference to the case studies that support them.



4  Setting up a successful corporate wiki: Best practices and
affecting factors

Based on observations made over the successful and unsuccessful stories mentioned
in the selected studies of the research literature, as well as on a specific set of studies
focusing on the enablers and constraints of the use of wikis in corporate settings
[13,16,37-40], one may distinguish four main categories of factors affecting the
successful intergration of a wiki within a corporate setting: 1) the cultivation of a wiki
culture within the enterprise, 2) the selection of the appropriate wiki platform to suit
the needs of the organization, 3) the encouragement of user participation and 4) the
maintainance of the achieved results (Figure 1).
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Fig. 1. Planning for a successful corporate wiki

4.1 Cultivate a “Wiki Culture”

The first important step in establishing a successful corporate wiki is the cultivation of
an open, knowledge sharing culture inside the corporate environment. Overall, this
step involves two main prerequisites: ensuring management support and providing
users with the appropriate knowledge sharing incentives.

4.1.1 Ensure Management Support

Wikis typically function better within flat-based, rather than within strictly
hierarchical knowledge structured organizational contexts. In other words, if
knowledge is implicitly considered to be a personal, rather than a corporate asset,
users will be reluctant to share, as this might limit the chances they stand towards



inner competition. Thus, as a number of the examined case studies support [9,14,19-
21,23,26,41], for the organization to actually benefit from the capabilities of a wiki
system, the management should embrace the need for a non-hierarchical, open and
bottom-up knowledge sharing culture, actively urge users to share their knowledge
inside the corporation and promote interaction, dialogue and feedback among the
prospective wiki users.

4.1.2 Provide Knowledge Sharing Incentives

Apart from realizing the need for establishing an open, sharing culture, the
management is also important to provide prospective wiki users with incentives for
sharing their knowledge [5,9,17,20,33,42]. The four incentives that seem to have the
most impact include incorporating the wiki to the daily routine of the employees,
providing recognition for one’s contributions, building a safe-to-contribute
environment and promoting team spirit.

The active integration of the wiki into the daily collaboration and communication
processes of the organization is one of the most important factors of its success. To
ensure this integration, one could follow two patterns: a) actively support the use of
the wiki over other communication tools such as face-to-face meetings or e-mail
exchanges and b) perceive the time that the employees will spent on contributing to
the platform as productive work time and not as an extra activity, e.g. by allocating a
specific number of working hours per month to tasks related to one’s involvement
with the corporate wiki.

The second important incentive refers to authorship recognition both by the
management and by one’s colleagues. Authorship recognition, e.g. in the form of “top
participants”, increases the perceived self-efficacy of the employees and their benefit
they see in sharing their knowledge, and forms a strong sharing motivation [43,44].

Furthermore, a common employee concern, often leading to low corporate wiki
participation levels, is that sharing work-in-progress may negatively affect the
assessments they receive. Therefore, another incentive for knowledge sharing is the
development of a working environment where the contribution of unfinished work is
perceived as part of the development process and it is positively evaluated.

Another means of motivating employee sharing is to promote team spirit and to
cultivate a sense of trust and identity inside the corporate wiki community. Possible
ways to achieve this is by encouraging users to create personal profile pages and by
promoting the building of closely connected, self-managed collaboration units inside
the corporate wiki, such as communities of practice. Complementarily to positively
affecting participation, the creation of a group identity has also been found to increase
the social responsibility for one’s actions and the commitment to common welfare,
thus preventing “free riding”, i.e. the situation in which the number of views is
significantly higher than the number of user edits. Apart from fostering the
development of team spirit, the trust levels that have already been established within
the corporation can be used to promote the wiki acceptance [10]. Specifically, as a
number of studies suggest [13,14], initially introducing the corporate wiki to small
groups, which have already established a sense of trust, and then broadening its use to
larger, more anonymous teams can prove significantly beneficial.



4.2 Select the appropriate platform

A second step towards a successful corporate wiki implementation refers to selecting
the platform which is most appropriate for the needs of the organization. A number of
issues that need to be taken into account to facilitate this selection include the level of
complexity, structural support, quality assurance and workspace awareness provided
by the platform. Based on the analysis of these issues, provided in the following, as
well as using available web resources that present and compare the technical
characteristics of a variety of wiki platforms [45-47], one may identify the platform
that best suits their organizational needs.

4.2.1 Adhere to simplicity - customize if necessary

Two additional aspects, important for the selection of a corporate wiki platform, are
simplicity and customization. That is, the selection of the simplest possible wiki
platform, which can meet the specified organizational requirements, can help reduce
the complexity of learning to use the tool and in this way it can boost user
participation [19,48].

A simple core platform can then be extended with the exact additional
functionalities that the organization requires [7]. In fact, many organizations seem to
prefer selecting a simple, usually open source, platform and to customize it to fit the
needs of their own enterprise setting, rather than using a ready-to-use solution. A
typical customization process, refers to extending a core wiki platform to support
more complex file formats, compared to simple text, such as tables, spreadsheets,
executable code, as well as enterprise simulation models [6,28].

Finally, instead of customizing a platform and owing the equipment that is
necessary for its hosting and maintenance, another option is using already customized
wiki solutions, which are offered as a hosted service by dedicated companies[49].

4.2.2 Provide structural support

A major issue often reported is the loose content structure that wikis inherently have
[3,6,7,17,20,26,27]. Although the open editing nature of the wiki technology
facilitates informal sharing, collaboration and innovation creation, yet it also tends to
produce unstructured knowledge content, which in turn may result to difficulties in
navigation and querying, as well as in the insertion and retrieval of useful
information. On the other hand, enforcing a very strict information organization
schema, e.g. through static intranet solutions, is by far not the optimal as it limits
creativity and collaboration capabilities.

A variety of solutions exist to ensure structural support, while maintaining the open
collaborative nature of the wiki. A first solution is the manual content maintenance,
by a person or a core group of persons, often referred to as “wiki gardeners”,
responsible to ensure the correct classification of the inserted information and to
maintain the consistency of the corporate experience base_[3,17,26]. Another popular
solution refers to enforcing a specified content structure through simple means, such
as predefined topic taxonomies [29,30,33], or more advanced ones, like techniques
that organize the wiki content based on a synergy of machine and human intelligence
[50] or the utilization of semantic web technologies [2,22,31]. This latter solution,



which facilitates context-based access through the provision of mechanisms such as
tag-supported navigation and semantic querying, seems to successfully address the
issue of structural support and for this reason it tends to be increasingly used by
corporations wishing to integrate a wiki to their organizational activities.

4.2.3 Ensure content quality

One of the mostly often mentioned issues regarding the implementation of corporate
wikis, refers to the need to ensure their content quality [2,3,8,20,25,26,41,51].
Ensuring quality of the wiki content is important for two reasons: it can help cultivate
a notion of trust among users that the content they have contributed will not be
misused and it can also ensure that one will find qualitative information that can
indeed add value to their work. A first means to ensure content quality in a wiki
platform include establishing membership criteria to restrict editing only to a specific
community of corporate users [23,35,52]. This can help maintain the level of
exchanged information high and on-topic, while it can also help avoid vandalism
issues - often encountered in case the wiki is open to the wide public, e.g. in cases of
corporate wikis used by news organizations. Differentiated group permissions can
also be applied to further ensure content confidentiality, a factor important especially
to large-scale enterprise settings.

Another means of ensuring content quality is using, manually or automatically
assigned, quality tags [2-4]. In the manual form of this method, a central
documentation team can monitor the wiki pages, mark them according to their quality
and resolve arising quality issues. More advanced methods of automatic quality
assurance, for instance through the use of peer review processes and automated expert
identification mechanisms, can be also applied [53].

4.2.5 Provide Workspace Awareness

An additional important issue to consider when selecting a corporate wiki platform is
the provision of workspace awareness, i.e. mechanisms that inform users regarding
content changes, inserted comments or contribution dates [32]. Visualization
techniques are a popular means of achieving this type of awareness and enhancing
usability [1]. These techniques can be applied on document level, to enhance
individual user collaboration, or across the wiki pages, to enable stakeholders, such as
project managers, to better coordinate the processes served through the wiki. Finally,
automatic notification mechanisms, such as RSS feeds, can also be applied to inform
users regarding workspace changes, and thus to further strengthen the effectiveness of
their collaboration within the platform [4,18,28,54].

4.3 Support User Participation

Having established an effective wiki sharing culture inside the organization and
having selected the wiki platform that best suits the organizational needs, the next
step towards a successful corporate wiki implementation is to ensure satisfactory user
participation. Two main activities to ensure the above include effectively training the
users and pre-populating the wiki with already existing corporate content.



4.3.1. Train users

User training is reported to be a highly significant factor to the success of a corporate
wiki platform and it should consist of guidance regarding both the cultural and the
technological aspects of the tool[10,17,20,23,29,30,36].

As far as the cultural aspect is concerned, training should focus on introducing
employees to the wiki knowledge sharing culture discussed above, so that they will be
motivated to share experiences and ideas with colleagues and build the open
environment necessary for the wiki platform to create value for the organization.

Apart from the cultural factor, training should also familiarize employees with the
technical aspects of the wiki platform. This is important since even if the proper
sharing culture has been established within the organization, employees and the
stakeholders may still be reluctant to change the traditional collaboration means they
have been using. Even in case that users eventually adopt the tool, if proper training
has not been initially provided, then they are likely to interpret the wiki in terms of
more familiar to them technologies [55] — such as static knowledge sharing solutions
— a fact which may lead to its less effective use.

Technical training could include introducing users to the interface and
functionalities of the wiki, to its navigation mechanisms, as well as to its content
development syntax. This type of training can take place both prior to the launch of
the wiki, through introductory sessions and workshops, as well as throughout its use,
through the provision of guidelines, help pages and training areas, often referred to as
“sandboxes”, inside the platform [4,5,18,23,29,30,52]. Finally, the extent of the
necessary training can be determined taking into account the level of familiarity with
new technologies that the target user group already possesses.

4.3.2. Pre-Populate the wiki

Users are less likely to see future value and contribute to an entirely blank wiki
platform and, thus, another means of boosting user participation — according to a
significant number of studies — is to pre-populate the wiki prior to its launch
[1,6,8,14,20,25,26,35]. The pre-population content can be retrieved from various
sources potentially used within the organization, such as static HTML intranets,
documentation databases, discussion forums or e-mail communications.

4.4 Maintain, monitor, evaluate and enhance

The last step in establishing a successful corporate wiki, mentioned by almost all the
examined case studies, is to constantly monitor, evaluate and maintain the results
achieved, to ensure that the platform will produce long-term value for the
organization. A number of means can, in this context be used to monitor the wiki
integration in the corporate environment. These means include observing the user
activity history, provided by most of the wiki platforms in a textual or visual way [1],
or applying social network analysis to analyze and measure the activity levels inside
the wiki and provide an insight to the collaboration aspects that need to be
maintained, enhanced or supported.



5. Conclusion and future work

In this study, using results and observations drawn from thirty case studies of wiki
implementations in corporate environments, we identify and analyze a number of
issues that can affect or restrict the success of a corporate wiki. Overall, it seems that
the effective implementation of a wiki in the enterprise is a mix of several factors,
involving both a technological and a cultural aspect (Figure 2). The management
should seek to support both these aspects in order to create the basis for a sustainable
corporate wiki implementation, which will indeed create value for the organization.

Monitor, evaluate and enhance

Technology

Fig. 2. An effective corporate wiki implementation involves both a cultural and a
technological aspect

Future work can include further extending this work to include potential additional
factors revealed as new case studies are being published. In addition, this work
focused on the identification of the common aspects that affect the adoption of wikis
in an enterprise setting. Future work can include extending this analysis to different
levels of granularity, e.g. depending on the company size, its specialization or its
inherent organizational culture.

References

1. Ding X, Danis C, Erickson T, Kellogg WA (2007) Visualizing an enterprise Wiki. Paper
presented at the CHI '07 extended abstracts on Human factors in computing systems, San
Jose, CA, USA,



10.

11.

12.

13.

14.

20.

. Rech J, Bogner C, Haas V (2007) Using Wikis to Tackle Reuse in Software Projects. IEEE

Softw 24 (6):99-104. doi:http://dx.doi.org/10.1109/MS.2007.183

. Cammarata V (2007) Wikibilty of Innovation Oriented Workplaces - The CERN Case.

Master Thesis, University of Lugano, Lugano, Switzerland

. Shepherd E (2008) Documenting the Mozilla Project - A Practical Example of Wikis in

Open Source Documentation. Paper presented at the The Third Workshop on Wikis for
Software Engineering, WikiSym 2008 conference Porto, Portugal, September §, 2008

. Munson SA (2008) Motivating and Enabling Organizational Memory with a Workgroup

Wiki. Paper presented at the The International Symposium on Wikis, WikiSym '08 Porto,
Portugal, September, 8-10

. Decker B, Ras E, Rech J, Jaubert P, Rieth M (2007) Wiki-Based Stakeholder Participation in

Requirements Engineering. IEEE Softw 24 (2):28-35.
doi:http://dx.doi.org/10.1109/MS.2007.60

. Feng X, Chen W, Feng YQ (2007) Wiki-based Knowledge Management In Small and

Medium Projects. Paper presented at the International Conference on Construction and Real
Estate Management, Bristol, UK, August 21-22, 2007

. Wagner C, Majchrzak A (2007) Enabling Customer-Centricity Using Wikis and the Wiki

Way. J Manage Inf Syst 23 (3):17-43. doi:http://dx.doi.org/10.2753/M1S0742-1222230302

. Giordano R (2007) An investigation of the use of a wiki to support knowledge exchange in

public health. Paper presented at the Proceedings of the 2007 international ACM

conference on Supporting group work, Sanibel Island, Florida, USA, November 4 - 7, 2007

Leshed G, Haber EM, Matthews T, Lau T (2008) CoScripter: automating & sharing how-to

knowledge in the enterprise. Paper presented at the Proceeding of the twenty-sixth annual

SIGCHI conference on Human factors in computing systems, Florence, Italy, April 5-10,

2008

Davenport T, Prusak L (2000) Working Knowledge: how organizations manage what they

know. Harvard Business School Press, Boston

Huber GP (2004) The Necessary Nature of Future Firms: Attributes of Survivors in a

Changing World. SAGE Publications, Inc, Thousand Oaks, CA
Wagner C, Schroeder A (2010) Capabilities and Roles of Enterprise Wikis in

Organizational Communication. Technical Communication 57 (1):68-89

Stocker A, Tochtermann K (2009) Exploring the value of enterprise wikis: A multiple-case
study.

. Poole ES, Grudin J (2010) A taxonomy of Wiki genres in enterprise settings. Paper
presented at the Proceedings of the 6th International Symposium on Wikis and Open
Collaboration, Gdansk, Poland,

. Grudin J, Poole ES (2010) Wikis at work: success factors and challenges for sustainability
of enterprise Wikis. Paper presented at the Proceedings of the 6th International Symposium
on Wikis and Open Collaboration, Gdansk, Poland, July 7-9, 2010

. Wiebrands C (2006) Collaboration and communication via wiki: The experience of Curtin
University Library and Information Service Paper presented at the Australian Library and
Information Association 2006 Biennial Conference Perth, Australia, September 19-22

. Regolini A, Berger F, Ober EJ, Dorren L (2008) From tailored databases to Wikis: using
emerging technologies to work together more efficiently. Interdisciplinary Journal of
Information, Knowledge and Management 3:103-113

. Hasan H, Pfaff CC (2006) The Wiki: an environment to revolutionise employees'

interaction with corporate knowledge. Paper presented at the Proceedings of the 18th

Australia conference on Computer-Human Interaction: Design: Activities, Artefacts and

Environments, Sydney, Australia,

Stenmark D (2005) Knowledge sharing through increased user participation on a corporate

intranet. Paper presented at the OKLC 2005, Bentley College, Waltham, Massachusetts,

USA, 17-19 March



21.

22.

23.

24.

25

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

Mestad A, Myrdal R, Dingsoyr T, Dyba T (2007) Building a Learning Organization: Three
Phases of Communities of Practice in a Software Consulting Company. Paper presented at
the Proceedings of the 40th Annual Hawaii International Conference on System Sciences,
Ghali AE, Tifous A, Buffa M, Giboin A, Dieng-Kuntz R (2007) Using a Semantic Wiki in
Communities of Practice. Paper presented at the Proceedings of the 2nd International
Workshop on Building Technology Enhanced Learning solutions for Communities of
Practice, Crete, Greece, 17 September

Lio ED, Fraboni L, Leo T (2005) TWiki-based facilitation in a newly formed academic
community of practice. Paper presented at the Proceedings of the 2005 international
symposium on Wikis, San Diego, California,

Majchrzak A, Wagner C, Yates D (2006) Corporate wiki users: results of a survey. Paper
presented at the Proceedings of the 2006 international symposium on Wikis, Odense,
Denmark,

. Bradshaw P (2007) Wiki Journalism: Are wikis the new blogs? Paper presented at the The

Future of Newspapers Conference, Cardiff University, September 13-14, 2007

Mason B, Thomas S (2008) A Million Penguins Research Report Institute of Creative
Technologies, De Montfort University,, Leicester, UK
Chau T, Maurer F (2005) A case study of wiki-based experience repository at a medium-
sized software company. Paper presented at the Proceedings of the 3rd international
conference on Knowledge capture, Banff, Alberta, Canada,

Al-asmari K, Yu L Experiences in Distributed software development with wiki. In:
International Conference on Software Engineering Research and Practice & Conference on
Programming Languages and Compilers (SERP 2006), Las Vegas, Nevada, USA, 2006.
CSREA Press, pp 293-389
Yang D, Wu D, Koolmanojwong S, Brown AW, Boehm BW (2008) WikiWinWin: A Wiki
Based System for Collaborative Requirements Negotiation. Paper presented at the
Proceedings of the Proceedings of the 41st Annual Hawaii International Conference on
System Sciences,
Wu D, Yang D, Koolmanojwong S, Boehm BW (2009) Experimental Evaluation of Wiki
Technology and the Shaper Role in Rapid Interdisciplinary Requirements Negotiation.
Paper presented at the Hawaii International Conference on System Sciences,
Auer S, Jungmann B, Schoénefeld F (2007) Semantic Wiki Representations for Building an
Enterprise Knowledge Base. In: Reasoning Web. pp 330-333

Stubblefield WA, Carson TL (2007) Software design and engineering as a social process.
Paper presented at the CHI '07 extended abstracts on Human factors in computing systems,
San Jose, CA, USA,

Petter S, Vaishnavi V (2008) Facilitating experience reuse among software project
managers. Inf Sci 178 (7):1783-1802. doi:http://dx.doi.org/10.1016/j.ins.2007.11.020
White C, Plotnick L, Kushma J, Hiltz SR, Turoff M (2009) An Online Social Network for
Emergency Management. Paper presented at the Proceedings of the 6th International
ISCRAM Conference, Gothenburg, Sweden, 10-13 May 2009

White C, Plotnick L, Addams-Moring R, Turoff M, Hiltz SR Leveraging a Wiki to
EnhanceVirtual Collaboration in the Emergency Domain. In: Hawaii International
Conference on System Sciences, Proceedings of the 41st Annual, 2008. pp 322-322

Raman M (2006) Wiki Technology as A "Free" Collaborative Tool within an
Organizational Setting. Information Systems Management 23 (4):59 - 66
Yates D, Wagner C, Majchrzak A (2010) Factors affecting shapers of organizational wikis.
Journal of the American Society for Information Science and Technology 61 (3):543-554.
doi:10.1002/asi.21266

Hester AJ (2010) Increasing collaborative knowledge management in your organization:
characteristics of wiki technology and wiki users. Paper presented at the Proceedings of the
2010 Special Interest Group on Management Information System's 48th annual conference



39.

40.

41.

42.

43.

44.

45

47.

48.

49.
50.

51.

52.

53.

54

on Computer personnel research on Computer personnel research, Vancouver, BC, Canada,
May 20-22,2010

Holtzblatt LJ, Damianos LE, Weiss D (2010) Factors impeding Wiki use in the enterprise: a
case study. Paper presented at the Proceedings of the 28th of the international conference
on Human factors in computing systems, Atlanta, Georgia, USA, April 10-15,2010
Kenney B (2008) Seven Strategies for Implementing a Successful Corporate Wiki. Industry
Week.

Helen Hasan, Joseph A Meloche, Charmaine C Pfaff, David Willis (2007) Beyond
Ubiquity: Co-creating Corporate Knowledge with a Wiki. Paper presented at the
International Conference on Mobile Ubiquitous Computing, Systems, Services and
Technologies, 2007. UBICOMM '07. , 4-9 November

Phuwanartnurak AJ, Hendry DG (2009) Understanding information sharing in software
development through Wiki log analysis. Paper presented at the Proceedings of the S5th
International Symposium on Wikis and Open Collaboration, Orlando, Florida,

Osterloh M, Frey BS (2000) Motivation, Knowledge Transfer, and Organizational Forms.
Organization Science 11 (5):538-550. doi:http://dx.doi.org/10.1287/orsc.11.5.538.15204
Wasko MM, Faraj S (2005) Why should I share? Examining social capital and knowledge
contribution in electronic networks of practice. MIS Quarterly:35-37

. Wikimatrix (2011). http://www.wikimatrix.org/. Accessed February 25, 2011
46.

Wikipedia (2011) Comparison of wiki software.
http://en.wikipedia.org/wiki/Comparison_of wiki software. Accessed January 10, 2011
Wikipedia (2011) Comparison of Wiki Farms.

http://en.wikipedia.org/wiki/Comparison_of wiki_farms. Accessed January 10, 2011
Richter A, Koch M (2008) The enterprise 2.0 story in Germany so far Paper presented at
the International Conference on Computer-Supported Collaborative Work 2008, Workshop
“What to expect from Enterprise 3.0: Adapting Web 2.0 to Corporate Reality”, San Dlego
California, USA, November 8-12, 2008

Socialtext (2011). http://www.socialtext.com/customers/. Accessed January 12, 2011

Kong N, Hanrahan B, Weksteen T, Convertino G, Chi EH (2011) VisualWikiCurator:
human and machine intelligencefor organizing wiki content. Paper presented at the
Proceedings of the 16th international conference on Intelligent user interfaces, Palo Alto,
CA, USA,

White KF, Lutters WG (2007) Midweight collaborative remembering: wikis in the
workplace. Paper presented at the Proceedings of the 2007 symposium on Computer human
interaction for the management of information technology, Cambridge, Massachusetts,
Plotnick L, Ocker R, Hiltz S, Rosson MB (2008) Leadership Roles and Communication
Issues in Partially Distributed Emergency Response Software Development Teams: A Pilot
Study. Paper presented at the Proceedings of the Proceedings of the 41st Annual Hawaii
International Conference on System Sciences,

Lykourentzou I, Papadaki K, Vergados DJ, Polemi D, Loumos V (2010) CorpWiki: A self-
regulating wiki to promote corporate collective intelligence through expert peer matching.
Information Sciences 180 (1):18-38

. Garrahan M (2007) Disney’s launches ‘wiki’ website aimed at parents. The Financial Times
55.

Wilensky H, Redmiles. D (2008) Adoption of Web 2.0 in the Enterprise: Technological
Frames of KM Practitioners and Users. Paper presented at the Computer Supported
Cooperative Work, CSCW 2008, San Diego California, USA, November 8-12, 2008



